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Abstract 

This study examined the role of interfaith dialogue in mitigating ethno-religious conflicts in 
Kaduna State, Northern Nigeria. Using a survey research design, data were collected from 222 
community leaders through structured questionnaires and follow-up interviews. Findings 
indicated that the majority of respondents (67%) perceived interfaith dialogue initiatives as 
effective or very effective in promoting peaceful coexistence. Strong community and religious 
leadership (35%) and high community participation (27%) were identified as the most significant 
factors influencing the success of these programs, while limited funding and organizational 
support posed challenges. The study concludes that interfaith dialogue plays a vital role in 
reducing tensions and fostering harmony among diverse religious groups. It recommends 
enhancing leadership engagement, community involvement, and resource allocation to sustain and 
strengthen the impact of interfaith initiatives in Northern Nigeria. 
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1. Introduction 

Northern Nigeria continues to experience recurring ethno-religious conflicts that threaten 
national stability and development. Interactions between ethnicity, religion, and politics 
often manifest in violent clashes that weaken social harmony and disrupt community life. 
These tensions hinder economic progress and democratic consolidation, posing serious 
challenges to peace-building and national integration (Ngwoke & Ituma, 2020). 

Religion remains a strong identity marker influencing both conflict and peace processes in 
Nigeria. While differences in faith frequently fuel violence, religion also provides moral 
frameworks that encourage tolerance and reconciliation. Religious institutions and leaders 
have the potential to transform conflicts through dialogue, cooperation, and inclusive 
communication across community divides (Igbokwe, Enem, Oparaku & Akpom, 2017). 

Interfaith dialogue has emerged as a critical mechanism for peace-building in divided 
societies. It promotes understanding, reduces prejudice, and builds trust between adherents 
of different religions. When effectively implemented, dialogue creates platforms for 
collaborative problem-solving and reduces hostility that often arises from 
miscommunication or stereotyping among diverse ethnic and religious groups 
(Nwachukwu, 2020). 

In Northern Nigeria, where Christian and Muslim populations coexist within ethnically 
diverse communities, structured dialogue initiatives have become increasingly necessary. 
Organizations and religious networks engage in joint peace efforts aimed at strengthening 
mutual respect and shared values. These initiatives encourage cooperation among 
conflicting groups and help build sustainable mechanisms for peaceful coexistence 
(KAICIID, 2017). 

This study seeks to assess the role of interfaith dialogue in mitigating ethno-religious 
conflicts in Northern Nigeria. It explores the effectiveness of dialogue initiatives, their 
implementation strategies, and contextual challenges. The research contributes to 
understanding how inclusive religious engagement fosters harmony and supports long-
term conflict resolution across ethnically and religiously diverse societies (Yilmaz, 2018). 

 Statement of the Problem 

In an ideal Nigerian society, people of different ethnic and religious backgrounds should 
coexist peacefully through mutual respect, tolerance, and understanding. Interfaith 
dialogue should serve as a vital mechanism for building trust, promoting social harmony, 
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and resolving disagreements amicably among diverse communities. Such a framework 
fosters unity, national integration, and sustainable development. 

However, Northern Nigeria continues to experience persistent ethno-religious conflicts 
marked by violence, mistrust, and discrimination. Interfaith dialogue initiatives often 
remain limited, poorly coordinated, or ineffective due to political manipulation, inadequate 
institutional support, and deep-rooted prejudice among faith communities. As a result, the 
potential of interfaith dialogue to mitigate conflict and enhance peaceful coexistence has 
not been fully realized. 

If these challenges persist, recurring violence will continue to destroy lives and property, 
displace communities, and weaken intergroup relations. The failure to strengthen interfaith 
dialogue may deepen divisions, erode social trust, and hinder regional development and 
national unity, thereby threatening Nigeria’s long-term peace and democratic stability. 

 Objectives of the Study 

The primary purpose of this study is to examine the effect of assessing the role of interfaith 
dialogue in mitigating ethno-religious conflicts in northern Nigeria. The specific objectives 
are to: 

i. To examine the effectiveness of interfaith dialogue initiatives in promoting 
peaceful coexistence and mitigating ethno-religious conflicts in Northern Nigeria. 

ii. To identify the major challenges and enabling factors influencing the 
implementation and success of interfaith dialogue programs in Northern Nigeria. 

 Research Questions 

 The study provided answers to the following research questions. 

i. How effective are interfaith dialogue initiatives in promoting peaceful coexistence 
and mitigating ethno-religious conflicts in Northern Nigeria? 

ii. What are the major challenges and enabling factors that influence the 
implementation and success of interfaith dialogue programs in Northern Nigeria? 

 Statement of Hypotheses 

 The following hypotheses in null form (H0) guided this study 
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i. H₀₁: Interfaith dialogue initiatives have no significant effect on promoting peaceful 

coexistence and mitigating ethno-religious conflicts in Northern Nigeria. 

ii. H₀₂: There are no significant challenges or enabling factors influencing the 

implementation and success of interfaith dialogue programs in Northern Nigeria. 

2. Literature review 

 Conceptual Review 

 Concept of Interfaith Dialogue 

Inter‑faith dialogue is conceived as a process of interaction between people of different 

religious traditions aimed at mutual understanding, respect and shared meaning, rather than 
conversion or assimilation (Aboekwe 2020). In plural societies like Nigeria, it involves 
structured engagements where religious actors acknowledge each other’s beliefs, seek 

common ground and jointly address social issues. This relational and communicative 
dimension distinguishes it from purely theological debates or monologic exchanges. 

Further, inter‑faith dialogue embodies educational and transformative qualities by inviting 

participants to re‑examine their assumptions, recognise other faiths’ worth and reconstruct 

relational identities (Olowo & Yabiliyok 2019). In higher‑education and religious‑learning 

environments, dialogue becomes part of curricula, extracurricular engagements and 
technology‑mediated platforms enabling inter‑religious learning. This pedagogical framing 

shifts dialogue from event‑based interaction to continuous relational practice, enhancing 
empathy, perspective‑taking and collaborative problem‑solving between religiously 
diverse groups. 

The dialogue serves as a strategic peace‑building tool in contexts of ethno‑religious 

conflict, by creating spaces where distrust, stereotypes and communal enmity can be 
addressed through joint narratives and cooperative action (Maingraud Martinaud & Omopo 
2019). In Nigeria’s conflict‑prone zones, inter‑faith initiatives link religious forums, civil 

society and governance structures in efforts to mitigate violence and promote coexistence. 
Dialogue thus becomes embedded not only in interpersonal encounters but in institutional 
networks and policy frameworks for sustainable peace. 

It is important to recognise that inter‑faith dialogue comprises multiple dimensions: 

cognitive (exchange of beliefs and values), affective (empathy and trust‑building) and 

pragmatic (joint initiatives and community‑action) (MPAC‑Nigeria Principles 2019). 

These dimensions require appropriate modalities: safe‐space facilitation, respectful 
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listening, equality of participants and sustained engagement. Without these, dialogue risks 
being superficial or tokenistic. Effective inter‑faith dialogue therefore depends on process 

design, participant commitment and enabling environment in religiously diverse settings. 

In research on inter‑faith dialogue, it is conceptualised as both means and end: means in 

that it facilitates relational bridges, conflict reduction and social cohesion; end in that it 
contributes to a culture of religious plurality, mutual respect and cooperative citizenship. 
As such, understanding the concept involves looking at its historical evolution, its 
institutional mechanisms and its operational conditions in conflict‑affected societies. 

Ethno-Religious Conflicts 

Ethno‑religious conflict refers to hostilities and violent tensions arising when ethnic and 

religious identities overlap, creating antagonistic group alignments in plural societies. In 
Nigeria, such conflicts often entail mobilising groups along both ethnic and religious lines 
to contest for resources, power or recognition (Ezeonwuka 2018). These conflicts are thus 
not purely religious or ethnic in isolation but emerge where ethnicity and religion mutually 
reinforce group boundaries and grievances. 

The conceptual roots of ethno‑religious conflict lie in identity politics, where ethnicity and 

religion become focal axes of mobilisation, exclusion and competition. When elites 
instrumentalise religious and ethnic identities to secure dominance, societal cleavages 
widen and communal conflict escalates (Suleiman, Wunti, Adamu & Yahaya 2019). In this 

sense, ethno‑religious conflict reflects structural tensions in multi‑ethnic religious societies 

where identity cleavages are politicised and sustained through competition rather than 
integration. 

A key dimension of ethno‑religious conflict involves resource competition, land disputes, 

political exclusion and control of state apparatus, which link identity to tangible stakes. In 
Nigeria, conflict in states such as Jos and Plateau shows how ethnic‑religious fault lines 
overlay competition for land and political representation (Emina 2020). These instrumental 
dynamics mean that ethno‑religious conflict cannot be fully understood without 

considering structural inequalities, marginalisation and institutional failure. 

Another facet of ethno‑religious conflict is its psychosocial impact: it fosters mistrust, 

stereotyping, social segregation and trauma in affected communities. Prolonged exposure 
to violence erodes inter‑group relations, deepens fear of “Other”, and perpetuates cycles of 
retaliation (Nwagwu 2019). These psychosocial processes embed conflict in communal 
memory and reduce prospects for reconciliation, making the dynamics of ethno‑religious 
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conflict self‑sustaining unless intervention addresses both material and relational 
dimensions. 

Ethno‑religious conflict thus emerges as a complex phenomenon marked by overlapping 

identity constructs, structural competition and psychosocial damage. Understanding it 
conceptually means recognising how religion and ethnicity intertwine in group formation, 
how institutions mediate conflict potential, and how violence becomes normalised in plural 
contexts. Moreover, analysing these dimensions offers insight into pathways for mitigation 
and for restoring social cohesion. 

 Theoretical Review 

This study was theoretically underpinned Social Identity Theory 

Social Identity Theory, developed by Tajfel and Turner (1979), explains how individuals 
categorize themselves and others into social groups, leading to in-group favoritism and out-
group discrimination. This theory is highly relevant to ethno-religious conflicts because 
such conflicts often arise when ethnic or religious identities become salient, and groups 
perceive threats to their status, security, or values. 

Applying SIT to Northern Nigeria, interfaith dialogue can be understood as a mechanism 
to reduce intergroup bias, build empathy, and create inclusive social categories that 
transcend rigid ethno-religious boundaries. By promoting interactions across religious 
groups, dialogue can reduce stereotyping, diminish perceived threats, and foster 
cooperative relationships, thus mitigating ethno-religious conflicts. The theory provides a 
robust psychological explanation for why conflicts escalate and how structured dialogue 
can transform group perceptions and intergroup behavior. 

 Empirical Review 

Ngwoke & Ituma  (2020) evaluated “Ethno‑religious conflict and sustainable development 

in Nigeria” using epistemological analysis of primary and secondary data, exploring the 

extent to which recurring ethno‑religious violence undermines national sustainable 

development. They found that religious intolerance, misinterpretation of teachings, loss of 
lives and property, rising unemployment, withdrawal of foreign investment and 
educational imbalance were key effects.  

Suleiman  (2019) examined “Ethno‑religious conflict in Nigeria: A case study of 

Tafawa Balewa L.G.A.” through a mixed‑methods design (survey of 231 respondents and 

interviews, accompanied by factor analysis and multiple regression). Results indicated that 
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socio‑economic deprivation, political manipulation by elites and communal identity were 

significant contributors to conflict, while ineffective implementation of resolution 
committee recommendations hindered peace efforts.  

Olowo & Yabiliyok (2019) studied “Information and Communication Technology (ICT), 

religious education, interfaith dialogue, and peaceful coexistence in Nigerian tertiary 
schools” via survey and interview methods among students in Nigerian tertiary institutions 

in conflict‑prone regions. They demonstrated that ICT‑mediated religious education and 

interfaith dialogue reduced religious tensions and fostered coexistence, although 
challenges like low digital literacy and emotional connectivity remained obstacles. 

3. Methodology 

The study employed a survey research design to collect standardized information from 
community leaders involved in interfaith dialogue programs in Kaduna State, Northern 
Nigeria. The target population of 500 individuals was sampled using Taro Yamane’s 

formula, yielding 222 respondents selected through purposive sampling. Data were 
collected using structured questionnaires and follow-up interviews, validated by experts 
and tested for reliability (Cronbach Alpha = 0.82). Descriptive statistics, including 
frequency distributions and percentages, were used to analyze respondents’ perceptions of 

interfaith dialogue in mitigating ethno-religious conflicts. 

4. Data Presentation and Analysis 

Table 1: How effective do you consider interfaith dialogue initiatives in reducing 
ethno-religious conflicts in your community? 

Options Frequency Percentage 
Very Effective 58 26% 
Effective 92 41% 
Neutral 38 17% 
Ineffective 24 11% 
Very Ineffective 10 5% 
Total 222 100% 

Source: Field Survey, 2021 

This table illustrates the respondents' views on the effectiveness of interfaith dialogue 
initiatives in mitigating ethno-religious conflicts in Northern Nigeria. A majority of 
respondents, 41%, indicated that the programs were effective, while 26% considered them 
very effective. About 17% remained neutral, suggesting neither significant improvement 
nor deterioration, and smaller proportions viewed the initiatives as ineffective (11%) or 
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very ineffective (5%). These results indicate that interfaith dialogue initiatives are 
generally perceived as having a positive impact on promoting peaceful coexistence, 
although some challenges may still limit their effectiveness. 

Table 2: What do you consider the biggest factor influencing the success of 
interfaith dialogue programs in your area? 

Options Frequency Percentage 
Strong community and religious leadership 78 35% 
Adequate funding and resources 52 23% 
High community participation 60 27% 
Government and organizational support 32 15% 
Total 222 100% 

Source: Field Survey, 2021 

This table illustrates the respondents’ views on the major factors influencing the success 

of interfaith dialogue programs in Northern Nigeria. A majority of respondents, 35%, 
indicated that strong community and religious leadership was the most important factor, 
while 27% highlighted high community participation. Adequate funding and resources 
were emphasized by 23%, and government or organizational support by 15%. These 
findings suggest that the active involvement of local leaders and community members is 
crucial for the effective implementation and sustainability of interfaith dialogue initiatives. 

5. Summary of Findings, Conclusion and Recommendations 

 Summary of Findings 

The key findings of the study are elucidated below: 

i. The study found that interfaith dialogue initiatives in Northern Nigeria are generally 
perceived as effective in mitigating ethno-religious conflicts. A significant majority 
of respondents (67%) indicated that the programs were either effective or very 
effective, suggesting that such initiatives contribute positively to promoting 
peaceful coexistence, although a small proportion still viewed them as ineffective. 

ii. The study also revealed that the success of interfaith dialogue programs is largely 
influenced by strong community and religious leadership, as identified by 35% of 
respondents. High community participation (27%) and adequate funding (23%) 
were also important factors, indicating that both leadership and resources play key 
roles in sustaining effective interfaith initiatives. 
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 Conclusion 

The study concluded that interfaith dialogue initiatives play a significant role in mitigating 
ethno-religious conflicts in Northern Nigeria by promoting peaceful coexistence among 
diverse religious communities. Strong community and religious leadership, coupled with 
active community participation, were identified as critical factors influencing the success 
of these programs. Despite some challenges, the findings indicate that sustained interfaith 
dialogue can foster harmony, reduce tensions, and enhance collaboration across religious 
and ethnic groups, thereby contributing to long-term peace and stability in the region. 

 Recommendations 

Based on the findings of this study, the following recommendations are proposed: 

i. Government agencies and non-governmental organizations should provide 
consistent support and adequate funding for interfaith dialogue programs to 
strengthen their reach and effectiveness. Ensuring resources and logistical backing 
will enable community and religious leaders to implement initiatives that foster 
peaceful coexistence more efficiently. 

ii. Community and religious leaders should actively encourage broader community 
participation in interfaith dialogue programs. Engaging diverse groups in 
discussions and conflict-resolution activities will enhance mutual understanding, 
trust, and collaboration, thereby sustaining the positive impact of interfaith 
initiatives in mitigating ethno-religious conflicts. 
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